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ABSTRACT
Currently and historically, there exists an inequitable and unfair division of burdens and
rewards based on social group membership. In this talk, I will discuss how race and
social status, two fundamental intergroup dimensions, influence our impressions and
decisions. First, I will present how rapidly people process social group information and
transition to a discussion of how social group of belong biases people’s decisions.
Providing behavioral and computational evidence, I will discuss how social group
membership affects how people attribute responsibility, how they punish unfair
exchanges, their sensitivity to loss, individual’s tolerance of unfairness, and their trust
of others. I will close with a discussion of current and future directions.
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